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secure supply of electricity, without the need to duplicate RTO facilities or programs. This 
promotes the efficient use of existing sector infrastructure and contributes to workforce 
capability and resilience across DNSPs. 

Given the small scale and narrow scope of the arrangement, we consider that the impact on the 
competitive market for training services will be minimal. The waiver applies only to Evoenergy 
and does not provide open access to other DNSPs or third-party market participants. 

We consider that the risk of cross-subsidisation is adequately addressed by Endeavour Energy. 
The application noted that Endeavour Energy will apply its AER approved CAM, ensuring that 
all costs are attributed to unregulated services and recovered directly from Evoenergy. There 
will be no cost to Endeavour Energy’s regulated customers, and the arrangement will not affect 
Endeavour Energy’s regulated asset base. 

The risk of discriminatory behaviour is also considered low. Endeavour Energy has committed 
to providing training under this arrangement solely to Evoenergy, without extending the service 
to other DNSPs or external parties during the waiver period. 

The benefits of granting this waiver include: 

• Avoiding unnecessary costs of Evoenergy establishing its own RTO 

• Providing access to high-quality, specialised training facilities and curriculum 

• Supporting sector-wide skills capability and safety outcomes 

Endeavour Energy would need to manage operational risks, such as potential diversion of 
training resources from its own staff, and reputational risks if the training quality does not meet 
industry or RTO standards. We consider that these risks could be mitigated through clear 
contractual arrangements with Evoenergy and maintaining robust oversight of its RTO 
compliance obligations and quality assurance processes. 

We consider that the benefits outweigh the risks, and that the risks are manageable. 

For these reasons, the AER has decided to grant a waiver to Endeavour Energy from clause 
3.1 and clause 4.2 of the guideline to enable Endeavour Energy to provide training services to 
Evoenergy staff to obtain a Certificate III in Electricity Supply Industry (ESI) – Distribution 
overhead.  

As a condition of approval, Endeavour Energy must periodically provide the AER, in writing, 
with the details of the number of Evoenergy staff trained under this arrangement and of the total 
training hours delivered under this arrangement during the reporting period. 

Waiver duration 

The waiver will be granted for a period of 4 years, consistent with the term of the training 
services agreement. This duration provides certainty for both parties while allowing for 
reassessment in line with regulatory and market developments. 

Compliance and review matters  

The AER has broad discretion to review and revoke ring-fencing waivers that it grants, at any 
time on its own initiative if there are grounds to do so. Pursuant to section 5.5 of the guideline, 
in deciding whether to vary or revoke the waiver, the AER will have regard to the same matters 
for granting the waiver under clause 5.3.2 of the guideline. A minimum of 40 days’ notice will be 
given to Endeavour Energy that the AER is considering a variation or revocation of this waiver.   






